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Agenda
§ What is “School”?
§ Enrollment Agreements
§ Student Handbooks
§ Student Discipline and Due Process
§ Internet, Technology, and Social Media
§ Accommodating Student Health Needs
§ Harassment, Intimidation and Bullying
§ Foreign Students
§ Mandatory Reporting

What is school?
Compulsory education, calendar, curriculum,
diploma, teachers
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What is School? Attendance
§Compulsory attendance, ages 818, at either:
§ Public school
§ Education center
§ Home-based instruction
§ Approved private school

§Kids under 5-7 who are enrolled,
have to go to school unless they
are unenrolled

Compulsory Education Exceptions
§ Physically or mentally unable to attend school
§ Incarcerated
§ Up to two days per school year for a reason of faith or
conscience or for a religious activity
§ Over 16 and:
§ Regularly and lawfully employed and either (1) the parent agrees or (2)
the child is emancipated;
OR
§ Already met graduation requirements or received a certificate of
educational competence

What is School? Calendar
§Minimum school year of 180
school days OR
§The “equivalent in annual
minimum instructional hour
offerings, with a school-wide
average” of
§ 1000 hours (grades 1-12)
§ 450 hours (kindergarten)
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What is School? Curriculum
§Occupational education
§Science
§Mathematics
§Language
§Social studies
§History

What is School? Curriculum
§Health
§Reading
§Writing
§Spelling
§Appreciation of art and music

What is School? Diploma
§24 credits, grades 9-12
§Class of 2019
§ English (4)
§ Math (3)
§ Science (3)
§ Social studies (State history) (3)
§ Arts (2)
§ World languages (2)
§ Health and fitness (2)
§ Career and technical (1)
§ Electives (4)
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Optional
§ Meet the student learning goals
§ Obtain a certificate of academic achievement, or a certificate of
individual achievement to graduate high school
§ Master the essential academic learning requirements
§ Be assessed pursuant to RCW 28A.655.061, which lays out the
statewide assessment system

What is School? Teachers
§Certificated classroom teachers
or supervised by a certificated
teacher
§Exceptions
§ Teachers for religious courses
§ In exceptional circumstances, people
of unusual competence, supervised
by certificated teacher

§Satisfactorily completed criminal
background check (including
fingerprints)

Other Requirements
§ Appropriate measures to safeguard permanent records
(transcripts)
§ Physical facilities must be adequate to meet the program
§ Reasonable health and safety requirements
§ Specific requirements for preschool, daycare and after-school

§ Up-to-date policy statements related to admission and operation
§ Racial discrimination is prohibited (even for religious schools
that are not “public accommodations”)
§ Official transcripts can be withheld for non-payment of tuition
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Enrollment Agreements

Enrollment Agreements
§ Admissions
§ Established criteria or first come first served
§ Non-discrimination
§ Timing the discussion of accommodating a disability
§ Waiting lists

§ Tuition, financial aid
§ Payment schedules
§ Nonrefundable deposits and accrual of liability
§ Fair Credit Reporting Act
§ Tuition Insurance

Enrollment Agreements
§ Online forms versus paper copies
§ Including waivers and permissions
§ Use of student work and images
§ Generic field trips

§ Signatures
§ Electronic
§ Married parents
§ Divorced and unmarried parents
§ Other people who are paying tuition

§ Retention
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Enrollment Agreements
§ Termination
§ Multi-year contracts
§ Student rule violations and disruption
§ Non-payment
§ Parent conduct
§ Emergencies, school closure, low enrollment

§ Collections
§ Attorney letter
§ Collection agents
§ Civil actions, counterclaims, and attorneys fees
§ Bankruptcy

Student Handbooks

Student Handbooks
§ Know your audience:
§ Students (age appropriate)
§ Parents (consider a separate handbook)

§ Include for Students

§ Student Code of Conduct and school rules
§ Attendance policy and school calendar
§ Non-discrimination and anti-bullying policies and complaint procedure
§ Discipline policies
§ Conditions and rules for athletics and extra-curricular participation
§ Grading policy and credit requirements
§ Technology use policy
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Student Handbooks
§ Include for Parents
§ School closure information
§ Transportation, pick-up, drop-off procedures
§ Call-in procedures for student absences
§ Parent conduct rules
§ Volunteer opportunities/requirements, procedures
§ Financial aid policies and procedures
§ Procedures to address medical, health, and disability concerns
§ Immunization requirements
§ Emergency contacts
§ Blended families

Student Discipline and Due
Process

Student Discipline
§ Develop your philosophy and pedagogy about discipline to guide
and inform the specific policy.
§ Include and explain values, like:
§ Respect
§ Integrity
§ Honesty
§ Self-control
§ Perseverance
§ Kindness

§ Imbed behavior management into classroom management
techniques.
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Student Discipline
§ Have clear rules
§ Non-exclusive list
§ Specific and all-inclusive
§ Substance use/abuse
§ Behavior expectations

§ Apply broadly
§ In-school, recess, lunch, passing periods
§ On the way to and from school
§ School activities, field trips
§ Away from school (but related to school and fitness for school)

Due Process
Photo

§ Fair and age appropriate
§ Fact-based; evidence
§ Progressive steps:
§ Warning, counseling
§ Suspension
§ Long-term suspension
§ Expulsion

§ Suspension pending
investigation
§ Communication with parents
§ Appeals

Return to School
§ If another child is involved, what’s the plan to keep that child
safe?
§ Do you need to increase or improve supervision?
§ Conditions:
§ Substance abuse treatment?
§ Counseling?
§ Certification from a psychologist or psychiatrist that the student does not
pose a threat to themselves or others?
§ Community service?

§ What happens next time?
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Internet, Technology and
Social Media

Technology Use Policy
Acceptable Use

Prohibited Use

§ Education
§ Communication
§ Education
§ Research
§ Education
§ Production
§ Education

§ Harassment
§ Threatening
§ Gaming
§ Trolling
§ Stealing
§ Hacking
§ Surfing

The media may
change…
But the behavior is
the same:
•Bullying
•Harassment
•Intimidating
•Stalking
•Threating
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Accommodating Student
Health Needs

The Legal Landscape
§ Individuals With Disabilities Education Improvement Act of 2004
§ Section 504 of the Rehabilitation Act of 1973
§ American’s with Disabilities Act and the ADA Amendments Act
§ Washington Law Against Discrimination
§ School laws regarding medications, life threatening allergies,
catherization, diabetes management

Individuals with Disabilities in Education
Improvement Act of 2004
§ 20 U.S.C. §1400 et seq.
§ Funding statute
§ Requires public schools to provide a free appropriate public
education, including specially designed instruction (i.e., special
education reflected in an IEP) to eligible students
§ Extensive substantive and procedural requirements
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Section 504 of the
Rehabilitation Act of 1973
§ 29 U.S.C. § 701, et seq.
§ Applies to all entities that either directly or indirectly receive
Federal funds
§ Prohibits discrimination on the basis of disability
§ Requires reasonable accommodation of qualified individuals
with disabilities in employment
§ Requires schools to provide a free appropriate public education
to disabled students

Americans with Disabilities Act (ADA)
§ 42 U.S.C. Section 12101, et seq.
§ Applies to public and private employers with 15 or more
employees (Title I) and to “public accommodations” such as
private schools (Title III)
§ Prohibits discrimination on the basis of disability
§ Requires schools to provide reasonable accommodations to
qualified individuals with disabilities

Washington Law Against Discrimination (WLAD)
§ Chapter 49.60 RCW
§ Applies to employers with 8 or more employees and to “public
accommodations” like schools
§ Prohibits discrimination on the basis of disability
§ Requires employers and public accommodations to provide
reasonable accommodations to qualified individuals with
disabilities
§ Is more protective of the disabled than the ADA
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A Person with a “Disability”. . .
§ Cannot be denied enrollment just because of a disability
§ Has to be integrated to the extent reasonable; separate
programs or facilities are permitted where necessary to permit
access
§ Has to be provided equal opportunity to participate, equal
access to programs
§ Is entitled to “reasonable accommodation”

What is a “Disability”?
§ A “physical or mental impairment” ****
§ That “substantially” limits
§ One or more of the “major life activities” of the individual

§ A record of such impairment
§ Being regarded as having such impairment

**** Only one that requires accommodation

NOT
§ Current illegal drug use
§ Homosexuality/Bisexuality (protected elsewhere)
§ Transvestitism/Transsexuality (protected elsewhere)
§ Pedophilia
§ Exhibitionism/Voyeurism
§ Compulsive gambling
§ Kleptomania
§ Pyromania
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Discrimination and Accommodation
§ Prohibit exclusion on the basis of disability
§ Require integration
§ Require elimination of unnecessary eligibility standards or rules
§ Require reasonable modifications (but not fundamental
alterations) to programs and facilities
§ Require furnishing of auxiliary aids and services to ensure
effective communication (but not fundamental alterations)
§ Prohibit special charges to cover costs of accommodation
§ Require operation of programs so they are readily accessible

Student Applicants with Disabilities
§ What are permissible pre-admission inquiries and examinations?
§ What if a parent volunteers that an applicant has a disability
and/or may need accommodation to attend school?
§ What does the private school do with the information once it has
it?

Student Applicant Questions
DO NOT ASK:
DO ASK:
§Does the student have a learning § Is the student qualified for
admission to the school?
disability?
can require cognitive and
§Does the student have any health § You
academic testing, so long as
impairments?
you do so of every applicant.
§Does the student require
§ Does the student need
accommodation to be in school?
accommodation in the
admission process?
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What do we do first?
When does the duty
to provide
reasonable
accommodation
arise?
When the school
knows or should
know the student
has a disability

The Interactive Process
§ Involve ergonomic, educational, and therapeutic experts
§ Involve medical providers
§ Only inquire to the extent necessary to provide accommodation
§ Keep medical records confidential (except as needed to provide
accommodation)
§ Be creative

“Reasonable” Accommodations
§ Admissions
§ Change admission criteria? NO
§ Testing/application accommodations? MAYBE

§ At School

§ Requested accommodation? MAYBE
§ Interpreter? PROBABLY
§ School nurse? Tutor? Aide? MAYBE
§ Fundamental alteration to program? NO
§ Change performance standards? NO
§ Imminent threat of serious harm? NO
§ Undue burden? NO
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Typical Student Accommodations
§ More time
§ Preferential seating; separate testing room
§ Removal of physical barriers; change locations of services
§ Auxiliary aids/services (NOT personal assistive devises like
wheelchairs or glasses)
§ Facilities
§ New after 1993
§ Alterations/remodels after 1992

§ Interpreters, tutors, aides, therapists, school nurse, unless it is
an undue burden

Immunizations
• Proof of immunization or
immunity required for
school attendance
• Exceptions:
•
•

Medically
contraindicated
Religious objection

• Recent law change
eliminated the “personal/
“philosophical” exemption
for the MMR

Harassment, Intimidation
and Bullying
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HIB Basics
§ What is HIB?
§ Have a policy
§ Have a complaint procedure
§ Investigate complaints
§ Prompt remedial action

HIB Legislation in Washington
RCW 28A.300.285 defines harassment, intimidation or bullying as
any intentionally written message or image—including those
that are electronically transmitted—verbal, or physical act,
including but not limited to one shown to be motivated by race,
color, religion, ancestry, national origin, gender, sexual
orientation, including gender expression or identity, mental or
physical disability or other distinguishing characteristics, when
an act:

HIB Legislation in
Washington (Cont.)
§

§

§

§

Physically harms a student or damages the
student’s property.
Has the effect of substantially interfering with a
student’s education.
Is so severe, persistent or pervasive that it creates
an intimidating or threatening educational
environment.
Has the effect of substantially disrupting the orderly
operation of the school.
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HIB Legislation in
Washington (Cont.)
§

§

Conduct may take many forms, including, but not
limited to, slurs, rumors, jokes, innuendoes,
demeaning comments, drawings, cartoons, pranks,
ostracism, physical attacks or threats, gestures, or
acts relating to an individual or group whether
electronic, written, oral, or physically transmitted
messages or images.
There is no requirement that the targeted student
actually possess the characteristic that is the basis
for the harassment, intimidation, or bullying.

Foreign Students

SEVP Certified School
§ Student and Exchange Visitor Program (SEVP).
§ SEVP certification allows institutions to issue Forms I-20,
"Certificate of Eligibility for Nonimmigrant Student Status," to
prospective international students after admitting them for a
course of study.
§ Prospective international students then use the Form I-20 to
apply for a visa to enter the United States.
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A Message from Homeland Security:
In obtaining SEVP certification, a school makes a legally
binding commitment to comply with applicable federal laws,
regulations and DHS requirements. School officials should
carefully consider the decision to petition for certification. It is
a business decision that requires a financial commitment,
significant personnel commitment and strict adherence to
reporting and record keeping requirements. School officials
should consider this decision within the context of the
school’s strategic direction, long-term planning and ability to
conform to regulatory requirements.

SEVP Certified School Requirements
§ The school is already operational and has been instructing
students in the courses/programs for which it is seeking
approval.
§ The school has the necessary facilities, adequate finances and
qualified personnel required to teach and operate the program.
§ The school meets all state requirements to operate as an
institution of learning or is exempt from all such state
requirements.
§ The school provides instruction in programs that lead to a
degree or a professional, educational or vocational objective.

F-1 Visa Requirements

§ Valid passport
§ Nonimmigrant Visa Application,
Form DS-160.
§ Application fee payment receipt
§ Passport photo
§ Certificate of Eligibility for
Nonimmigrant (F-1) student
status (Form 1-20)
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Mandatory Reporting

Mandatory Reporting Laws
§ Mandated reporters must report suspected child abuse or
neglect (or cause a report to be made) to law enforcement or
CPS when they believe a child has suffered abuse or neglect or
may be at risk of abuse or neglect. RCW 26.44.030(1)(a)
§ The report must be made at the first opportunity but no later than
forty-eight hours after there is belief that the child has suffered
abuse or neglect. RCW 26.44.030(1)(f)
§ A “child” is defined as any person under the age of eighteen
years. RCW 26.44.020(6)

Types of Abuse
§ Physical abuse
§ Sexual abuse
§ Sexual exploitation
§ Negligent treatment or maltreatment
§ Abandonment
§ RCW 26.44.020(1) and WAC 388-15-009
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Negligent Treatment or Maltreatment
An act or failure to act or cumulative effects of a pattern of
conduct, behavior, or inaction, that shows a serious disregard of
consequences and constitutes a clear and present danger to a
child’s health, welfare, or safety.
§ Failure to provide adequate food, shelter, clothing, supervision,
or health care necessary for a child’s health, welfare, or safety.
§ Actions, failures to act, or omissions that result in injury to or that
create a substantial risk of injury to the physical, emotional,
and/or cognitive development of a child.

Who must report child abuse & neglect?
§ “Professional” school personnel;
§ Licensed or certified child care providers or their employees; and
§ Any person who, in his or her official supervisory capacity with a
nonprofit or for-profit organization, has reasonable cause to
believe that a child has suffered abuse or neglect
§ By a person over whom he or she regularly exercises supervisory
authority
§ When that person has regularly unsupervised access to children
as part of his or her employment

§ Any adult who has reasonable cause to believe that a child who
resides with them has suffered severe abuse, and is able or
capable of making a report.
RCW 26.44.030

Why report?
Why should I report abuse and neglect?
§ So that children can be protected from further harm
What if I do not report?
§ Every person who is required to make, or cause a report
to be made and knowingly fails to do so, shall be guilty of
a gross misdemeanor.
RCW 26.44.080
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Whom do I call?
§ If the child is in immediate danger, Call 911
§ Children’s Administration Offices
§ Daytime:
§ Contact a local DSHS/CA office. A listing of offices is
located at:
https://fortress.wa.gov/dshs/f2ws03apps/caofficespub/offic
es/general/OfficePick.asp
§ Nights & Weekends:
§ The Child Abuse and Neglect Hotline at
§ 1-866-ENDHARM (1-866-363-4276).

What do I report?
What is “Reasonable Cause”?

"Reasonable cause" means a person witnesses or
receives a credible written or oral report alleging abuse,
including sexual contact, or neglect of a child.

Can I be sued?
§ Any person making or testifying about a child abuse or neglect
report in good faith is immune from any liability arising out of
such reporting or testifying. RCW 26.44.060
§ A person who, intentionally and in bad faith, knowingly makes a
false report of alleged abuse or neglect shall be guilty of a
misdemeanor punishable in accordance with RCW 26.44.080.
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Questions?
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